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Introduction 

This policy has arisen from discussion amongst pupils, teaching staff and support staff about classroom 

and whole school organisation and the methods by which good behaviour can be promoted at St 

Michael’s CE Aided School. It is based on current practice and is designed to ensure consistency and 

continuity between classes. 

 

Aims, expectations and principles  

St Michael’s School aims to provide a happy, caring and secure environment, in which children feel 

valued, respected and enjoy learning. We aim to build confidence and a sense of responsibility in all 

our children, as well as nurturing the moral, ethical and spiritual values that will ensure they are able 

to make positive contributions both now and in later life. We want children to develop a positive 

attitude towards themselves and others, acknowledging children’s achievements in all areas. At St. 

Michael’s we aim to achieve this by creating a broad and rich learning experience, underpinned by 

Christian values. 

The aim of this policy is to promote good choices and effective relationships so that everyone can 

enjoy a stimulating and happy learning environment. It aims to promote relationships, which are 

happy, safe and secure. The school rewards good behaviour, as it believes that this will develop an 

ethos of kindness and co-operation. The policy is designed to promote good behaviour, not merely 

deter anti-social behaviour.  

Central within the policy is choice: we refer to good choices (which lead to good consequences) and 

choices, which are bad (which lead to negative consequences, usually based around our system of 

warnings).  

Praise is key to nurturing motivated, engaged children who make good choices and consequently build 

positive relationships. Throughout school, all stakeholders (not just staff, but pupils, parents and 

visitors) should aim to ‘catch’ good behaviour. If we became complacent, many good choices could be 

taken for granted and many children who always make good choices could become ‘invisible’.  

Refer to ‘Guidance for Safer Working Practice for Adults who work with Children and Young People in 

Education Settings’ for important safeguarding procedures to which we all adhere.   

 



Roles, Rights and Responsibilities  

Pupils  

It is the responsibility of pupils to make good choices at all times and with all adults and pupils in 

school. This will lead to pupils behaving well, building up and maintaining good relationships. Pupils 

should follow three simple rules to avoid bad choices:  

• follow instructions 

• keep hands, feet and objects to themselves  

• respect everyone and everything 

Following instructions can include “Children – Stop – and look at me”; in our school, this means three 

things:  

• silent voices 

• empty hands  

• eyes on the speaker  

Teaching staff 

All staff in our school have high expectations of the children in terms of their relationships, choices and 

behaviour. A key priority is to reward and praise good choices in order to reinforce good behaviour 

(including following school rules) and positive relationships – ‘catching’ pupils behaving well is vital, 

exclaiming about how well a pupil has behaved (and not becoming complacent).  

With these principles in mind, specif ic responsibilities of the class teacher are to:  

• praise children on individual / group basis (public praise is very powerful), making explicit 

why: what rule they have followed, or what choice they have made 

• follow our warnings system, making explicit why: always state what rule they have broken, 

and always record the incidents  

• display in the classroom the consequences of their choices (both positive and negative) – 

this can help when you explain why you are praising / warning  

• be consistent with all consequences  

• treat each child fairly and with respect and understanding  

• apply these principles, roles and responsibilities with their own class and around school  

• be a positive role model by demonstrating positive relationships with everyone in school  

• keep a record and any relevant notes if  a child misbehaves and / or receives a warning  

• having followed regular procedures and consequences, seek help and advice from a 

colleague  

• liaise with external agencies, as necessary, to support and guide the progress of each child 

e.g. discuss the needs of a child with the LA behaviour support service  

• report to parents about the child’s social and emotional aspects of school life, including 

behaviour and relationships.  

It is the responsibility of teaching assistants, off ice staff and all other adults in school to support the 

Headteacher and teachers in meeting the above objectives. As with teachers, a key priority is to 

reward and praise good choices in order to reinforce good behaviour (including following school rules) 

and positive relationships. All staff should be proactive in ‘catching’ pupils behaving well and 

exclaiming about how well a pupil has behaved.  



Headteacher  

In addition to the above, it is the responsibility of the Headteacher to:  

• support the staff by implementing the policy, including the above objectives, and by setting 

the standards of behaviour  

• implement this policy consistently throughout the school, and to report to governors, when 

requested, on its effectiveness (under the School Standards and Framework Act 1998)  

• ensure the health, safety and welfare of all children in the school  

• maintain record of all reported serious incidents of misbehaviour  

• issue f ixed-term suspensions to individual children for serious acts of misbehaviour and for 

repeated or very serious acts of anti-social behaviour, the Headteacher may permanently 

exclude a child; both these actions are only taken after the school governors have been 

notif ied.  

Parents  

The school works collaboratively with parents so children receive consistent messages about how to 

behave. We aim to build a supportive dialogue between the home and the school. We inform parents 

immediately if  we have concerns about their child’s welfare or behaviour – this includes if  a child 

receives f ive warnings or if  there is a pattern of regularly receiving warnings. We expect parents to:  

• be aware that we have school rules (often communicated to parents) and to support them  

• co-operate with the school  

• support their child’s learning  

• support the school’s decision when applying consequences to deal with any specif ic incident 

/ issue  

If parents have any concern about the way that their child has been treated, they should initially 

contact the class teacher. If the concern remains, they should contact the Headteacher, and if  still 

unresolved, the school governors. If these discussions cannot resolve the problem, a formal grievance 

or appeal process can be implemented.  

Governors  
The governing body has the responsibility of setting down these general guidelines on 

standards of discipline and behaviour, and of reviewing their effectiveness. The governors 

support the Headteacher in carrying out these guidelines. The Headteacher has the day-to-day 

authority to implement the school behaviour and discipline policy, 

It is the responsibility of the governing body to monitor the rate of suspensions and exclus ions, and to 

ensure that the school policy is administered fairly and consistently.   

Equal opportunities  

The school expects every member of the school community to behave in a considerate way towards 

others. We treat all children fairly and apply this policy without prejudice in a consistent, non-

judgemental way.  

 


